The European Proceedings of

Social & Behavioural Sciences
EpSBS

EU ISSN: 2357-1330

c

_|
C
A
<M

>
o
L

E
https://doi.org/10.15405/epsbs.2019.07.78

PSYRGGU 2019
Psychology of subculture: Phenomenology and Contemporary
Tendencies of Development

PSYCHOLOGICAL PECULIARITIES OF FORMATION OF
UNIVERSITY TEACHER’S PROFESSIONAL SUBCULTURE

F.O. Semenova (a)*, I.V. Tkachenko (b), M.M. Ebzeev (c), J.B. Dodueva (d), A.O. Semenova (&)
*Corresponding author

(a) Umar Aliev Karachai-Cherkess State University, 369202, KChR, 29 Lenin St, Karachaevsk, 369202, Russia, e-
mail: faizura66@mail.ru, +7(928)3947575
(b) Armavir State Pedagogical University, 352900, Rosa Luxemburg Str. 159, Armavir, Russia, e-mail:
tkachenkoiv@mail.ru, +7 (918) 3898448
(c) Umar Aliev Karachai-Cherkess State University, 369202, KChR, 29 Lenin St, Karachaevsk, 369202, Russia, e-
mail: muratmail@rambler.ru, +7(928)3957770
(d)Umar Aliev Karachai-Cherkess State University, 369202, KChR, 29 Lenin St, Karachaevsk, 369202, Russia, e-
mail: zannal02030@mail.ru, +7(928)3832303
(e) Umar Aliev Karachai-Cherkess State University, 369202, KChR, 29 Lenin St, Karachaevsk, 369202, Russia, e-
mail: damira2812@yandex.ru, +7(928) 3817977

Abstract

The aim of this paper is to study the phenomenon of subculture, its psychological characteristics, which
are the markers of allocation of professional subculture. We proved that in the conditions of social
challenges, the issue of education of professional subcultures is extremely important. The university
teacher’s subculture, acting as the basic subsystem of professional culture, is revealed to allow the subject
of professional activity, to realize its role, place in the professional community, as well as to create
conditions for orientation in a complex and controversial social world. The university teacher's subculture
does not function as an autonomous, independent or “protest” social phenomenon. The results of
empirical research of psychological features of formation of professional subculture of the teacher of
higher education institution are presented. Empirically, the groups of qualitative characteristics used by
respondents in describing the image of a university teacher, which are the basis of their recognition
outside professional activity, are identified. The first group of characteristics, represented by a higher
quantitative value, is appearance, external image; the second group of characteristics is behavior and
character; the third group of characteristics is speech and communication; the fourth group of
characteristics is personal qualities and properties. It is proved that in the collective consciousness of
society there are quite stable features, implicit representations and images, on the basis of which (without
objective facts), people can fairly accurately identify the teacher of the University.
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1. Introduction

1.1.Professional subculture as a scientific problem

The dynamic changes of the social society place increasing demands on the professionals and
professional communities to which they belong. Professional communities, forming a professional
subculture, impose requirements on specialists due to the realities of the modern world: a professional in
his field must have not only deep knowledge and practical competencies in the specialty, but he must be
able to coordinate his activities with the problems of society and culture (Semenova & Dodueva, 2015).
Professional subculture is closely related to the content of the work and the role of its representatives in
society. The issue of formation of professional subcultures is extremely important, especially in the
context of social challenges (globalization, digitalization, informatization, etc.), which pose urgent
challenges to professional communities. Professional subculture is a special space that exists in a
particular historical period and has a time characteristic that determines the specifics and features of this
phenomenon at a particular stage of social development of society and professional culture of specialists.
Professional culture, defining the vector of development and coordinating the professional activities of
representatives of one professional group is the most important structural element and an integral part of
the professional subculture. The components of the professional subculture are: the subjects of the
professional subculture, the carriers of which can act as a community of people and an individual who
realizes himself in the system of subject-practical activity; the objects of professional impact (students,
patients, pupils, etc.), that is, representatives of the professional subculture, professional culture - a
system of knowledge, values, traditions, customs, norms, technologies, models, ideals of professional
conduct; interpersonal relations arising in the course of fulfillment of professional; professional
institutions established with the aim of organizing, coordinating, monitoring professional activities,
broadcasting and transmission of professionally significant information; terms and conditions of

implementation of professional activity; professional activity and its results (Marcinkowska, 2016).

1.2.The university teacher’s subculture in modern conditions: psychological characteristics
and structural components

The university teacher's subculture (like all professional subcultures) is and functions not as an
autonomous, independent or "protest” social phenomenon. The university teacher's subculture, acting as
the basic subsystem of professional culture, allows not only to realize the subject of professional activity
itself, its role, place in the professional community, but also creates conditions for the orientation of
specialists in a complex and controversial social world (Ebzeev, 2009). It is important that the basis of
relations in the space of subcultural constructs "we and they", "our and others" is not contradictory
interaction of group members, but the desire for self-identification with this professional group, "not a
conscious calculation, but a sense of complementarity and subconscious feeling of mutual sympathy and
community of people" (Gumilev, 1992). In the modern world, with the constant social changes in society,
the change of educational paradigms, the rapid obsolescence of knowledge, there are fundamental
changes in the labor market. It is a modern university as a complex socio-economic system that
implements a multi-faceted target function in the fields of education, science, culture, education and

upbringing can respond to changes in the labor market, satisfying the needs of specialists who possess not
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only General (basic), but also unique professional competencies; requests for educational and research
services and works (Semenova & Semenova, 2015). All these urgent tasks are implemented by the
university teacher, creating a modern model of the university teacher's subculture (Tkachenko &
Sinyavin, 2018). The university teacher's subculture is characterized by a variety of psychological
features that determine the essence of this phenomenon. On the one hand, the features are typical for the
representatives of the professional group of personal constructs: worldview, attitude to social reality and
its assessment, ways of behavior and communication, cognitive properties; on the other — a generalized
stable image of the representatives of the professional community, endowed with certain sustainable
characteristics, i.e. "image" of the representative of the profession. It is important that social attitudes and
expectations regarding the behavior and activities of the representatives of the relevant professional group
are formed on the basis of a set of features, which can largely determine the assessment of their
representatives of other social communities not only in the process of performing professional activities,

but also in the process of life (Perelygina, 2002).

2. Problem Statement

Subculture (Roszak, 1969) is regarded as a special form of organization of people, holistic
education within mainstream culture that defines the lifestyle and thinking of its carriers. The analysis of
the specific features of the systems of values, meanings and relations, communication and behavior,
which are formed in the process of interaction and mutual influence of professional, scientific,
pedagogical and everyday cultures (as a set of all material and spiritual values accumulated by mankind)
of representatives of the teaching staff of higher educational institutions allowed to reveal the concept of
"the university teacher’s subculture". From this point of view, it is important to identify and study the
features of the university teacher’s subculture, its structural components and the role in the functioning of

modern institutions of higher education (Semenova, 2008).

3. Research Questions

The study of the emergence and role of subcultures in the functioning of society in general, and
professional communities, in particular, raises the question of what the features of the university teacher’s

professional subculture are, which markers allow to determine the university teacher’s subculture.

4. Purpose of the Study

Research of socio-psychological features the university teacher’s subculture as a holistic
education. To determine the structural and substantive components of the university teacher’s subculture.
We assume that within the professional community of higher education there is an independent, holistic
subcultural education, structurally represented by a set of markers (indicators): appearance and external
image, behavior and character, speech and communication, personal qualities and properties;
meaningfully presented: the real qualities of the subject of professional activity, characterizing the values,
ideals, meanings, representations, emotions, ways of communication and behavior, formed in the process

of interaction of professional-pedagogical and everyday cultures.
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These assumptions were tested in the course of empirical research.
The study involved respondents in the amount of 124 people with the age range of respondents
between 16 to 50 years. There were 84 women and 40 men among them.

The study was conducted in 2017-2018. All participants agreed to participate in the study.

5. Research Methods

Method "Image of a University teacher»; essay "Teacher of the university: what is he like?”;

sociological survey; content analysis.

6. Findings

The analysis of the results obtained in the course of the empirical study revealed social and
cultural factors influencing the formation of the university teacher's subculture and the subcultural
characteristics of the representatives of this professional group. A survey of respondents: is it possible to
know the teacher of the university outside the walls of the university, and what signs are decisive, showed
that 69% can accurately recognize the teacher in everyday life; 16 % said that not always (especially in
modern conditions); 15 % noted that this is impossible. The analysis of the answers allowed us to
formulate a conclusion that in the collective consciousness of the representatives of society there are quite
stable signs, implicit representations and images, on the basis of which (without objective facts), people
can fairly accurately identify the university teacher. The high degree of identification of the university
teacher in everyday life, its recognition indicates that in society, the culture positioned by the university
teacher, stands out in the general cultural space and differs from the culture of representatives of other
social communities, which allows us to state the fact that within the professional community of the
university teacher’s professional subculture. This assumption was confirmed further.

Processing the results of the survey, essay with the help of content analysis allowed to identify a
group of factors, including properties, quality (indicators), which were used by respondents in describing
the image of the university teacher, which was a stable marker of his recognition outside the professional
activity (Table 01). The first group, represented by a higher quantitative value: appearance, external
image — 5,56; the second group: behavior and character — 4,27, the third group: speech and

communication -3,84 and the fourth group: personal qualities and properties -3,25.

Table 01. Indicators of a subculture of the University

Group of | Qualitative characteristics Frequency
indicators

1. Appearance 5,56
1.1 Business 7,85
1.2, Neat 7,05
1.3. Well (neatly) dressed 6,35
14 Glasses 5,59
15 Quality accessories: jewelry, bags, belts, etc 5,00
1.6 Evaluating look 4,01
17 Modest 2,08
2. Behavior and character 4,27
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1.1 Confident and precise manners and gestures 6,74
1.2 Intelligent 5,90
1.3. Cultural 5,01
14 Sociable 431
15 Restrained 3,00
1.6 Affable 2,69
1.7 Organized/likes order 2,21
3. Speech and communication 3,84
1.1. Competent speech 5,90
1.2, Logically constructed speech 5,12
13. Delivered voice 4,89
14 Good diction 3,32
15 Sociable 3,00
1.6 Fast speech rate 2,68
1.7 Cultural in communication 2,03
4. Personal qualities and properties 3,25
1.1 Educated/smart 4,79
1.2 Responsible 4,19
13. Strict/demanding 3,54
14 Attentive 3,04
15 Categorical/authoritarian 2,99
1.6 Competent 2,29
1.7 A wide range of interests/interests 1,87

The selected factors are equally significant and characterize a stable and recognizable image of the
university teacher. The specific weight of the importance of groups of factors is slightly different and is
easily explained by the psychological characteristics of the perception of the image of the object and the
phenomena of the subject. Orientation to external features, which are perceived by the subject, is
analyzed and acts as the basis of the formed "image" explains the predominance in the structure of the
subculture of the university teacher group of factors "appearance”, "behavior and character" and "speech
and communication”. For evaluation and selection of groups of indicators, characterizing the "personal
qualities and attributes" requires more direct communication, interactions with the subject, and the bearer
of the investigated parameter. This is a more complex group of factors, which is not formed by a simple
visual perception. It is necessary to take into account the fact that the profession of a university teacher
has deep historical roots and traditions, as well as quite common and is characterized by a high degree of
contact of people with representatives of this profession. "The image of the university teacher” in the
collective and individual consciousness is steoretipized, and, accordingly, the respondent is guided by the
existing in the process of life and activity in society implicit ideas and attitudes than the real subject or a
specific case. An image, a stable type of a university teacher, including not only knowledge about him,

but also an emotional and evaluative attitude to him, is formed on the basis of the above-mentioned ideas.

7. Conclusion

Within the professional community of higher education institutions there is an independent,
holistic subcultural education. The subculture of the teacher of higher educational institution is considered

as a long and complex process of personal and professional socialization, the integral image of which is
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formed from several groups-factors including numerous stable indicators: appearance, external image;
behavior and character; speech and communication and personal qualities and properties. The analysis of
the results of empirical research has shown that structurally this phenomenon is represented by a complex
of markers (indicators): appearance and external image, behavior and character, speech and
communication, personal qualities and properties; it is represented by: the real qualities of the subject of
professional activity, characterizing the values, ideals, meanings, representations, emotions, ways of
communication and behavior, formed in the process of interaction of professional-pedagogical and

everyday cultures.
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